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protect human rights and freedoms. A strike is an extreme measure that workers
can resort to in the course of a collective labor dispute, and besides, it is not ben-
eficial to either the workers or the employer. However, the possibility of free
implementation of this measure is one of the foundations for the existence of
social dialogue between the parties to the collective labor dispute. In Russia, in
connection with the transition from a planned economy to a market economy,
changes in labor relations followed, including in the specifics of the social part-
nership of workers and employers.

Keywords: strike, strike movement, collective labor dispute, labor legisla-
tion
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NMPODPECCUOHAIIbHAA NOANOTOBKA KAAPOB AN1A CPEPDLI
COLUWMAIIBHOIO OBCITYXUBAHUA HACEJIEHUA B
CTABPOINOJIbCKOM KPAE

K.B. Barmet, K.A. CamochaTtoBa

«LleHmp nosbiweHus Kkeanugpukauyuu u npoghecCcUOHanbHOU nepeno020mosKu
pabomHukos coyuanbHol coepbi», 2. Cmasponons, Poccus

HNHTeHcudukanus Tpyaa paboTHUKOB CPEPhI COLUATBLHOTO 00CTYKUBaAHUS
HACEJICHUS, CBA3aHHAs C IEPEXOAOM OT 3aIBUTEIHLHOIO MPUHIIUIMIA K BBISIBUTEITb-
HOMY, TOBBIIIEHHON KJIMEHTOOPUEHTUPOBAHHOCTHIO M OMHUKAJIBHOCTBIO, WH-
(opmaTH3aLKCH U aBTOMATU3ALUECH yUeTa U KOHTPOJISl TOCYAAPCTBEHHBIX COLU-
aJbHBIX YCIYT, & TAKKE C PETYJIIPHBIMU 3aKOHOIATEIbHBIMU H3MEHEHHSIMU, 00Y -
CJIOBWJIA POCT TpeOOBaHUi K KauyeCTBY W A(P(PEKTUBHOCTH MPO(HEeCCHOHATBHOMN
AEATEILHOCTH CIELMATUCTOB PA3HOTO YPOBHS COMAIbHOM oTpacian. O0yyeHue
CIELHAJIMCTOB KAPJMHAJILHO MEHSET HE TOJIBKO KAYECTBO PaOOThI, )KU3Hb MOJTY-
yaTese couanbHbIX YCIIYT, HO M CaMO OTHOLIEHUE NIEPCOHANIA K CBOEMY TPYY.

KunroueBble ci10Ba: cepa conpanbHOro 00CIyKHBAHUS, JOTIOJTHATEIBHOE IPO-
(beccronanpHOE 0Opa3oBaHUe

OneIT NpoeCCHOHANTBHON MEepPEenoAroTOBKH PAOOTHUKOB COLMATBLHOMN
c(hepbl CBUIETENBCTBYET O TOM, YTO MPAKTUKO-OPUEHTUPOBAHHOE 00pa30BaAHUE
CIIEIUATUCTBI COUAIIBHOW OTPAC/IN MOTYT MOJYYHUTh B Y3KOCIICIIUATU3UPOBAH-
HbIX 00pa30BaTE/bHBIX HEHTPAX, CO3JAHHBIX NMPH PETHOHAJIBHBIX OpraHax McC-
noyiHuTeNbHON Biactu. B 2022 roay QyHkumonupyer 14 yupexnacHuii, ocy-
HIECTBISAIOIINAX 00YUEHHUE MO NPOrpaMMaM JOTIOJHUTEIBLHOTO MPOQPECCHOHATb-
HOr0 00pa30BaHUs U METOAUYECKOE 00ECIEUEHUE ACATEIBHOCTH OpPraHu3aluii
COLIMAJILHOTO OOCITY>KMBAHUS HACEJIEHUS, B CIEAYIOIINX CyObeKkTax Poccuiickoii
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BbIicokoe KaueCTBO MPENOCTABACHUS COLMAIBHBIX YCIYT HACEIICHHIO 3aBH-
CUT OT KauyecTBa NpodecCuoHalbHON MOArOTOBKH paOOTHUKOB CPEPhI COLMANTb-
HOTO 00Cyx)kuBaHus. [103TOMy, MO HaIEMy MHEHHIO, Y3KOCTEIMATU3NPOBAH-
HbIE 00pa30BATEJIbHBIC [IEHTPHI JOJKHBI OCYILECTBIISATh CBOK NESTEIBHOCTD B
COOTBETCTBUU CO CJICIYIOIIUMH MPUHIIUITAMMU:

1. ITpakTHKOPPUEHUPOBAHOCTH MPOrpaMM KM TEXHOJOrnii o0yudenus. Cu-
MYJISITUIOHHOE O0yYEeHHE B YYCOHO-TPEHUPOBOYHBIX KaOMHETAX U TyalbHOE 00-
pa3zoBaHue (Ha 06a3ze padoToaaTescii) TOJKHbBI CTaTh KJIKOUYEBBIMU HaIpaBJICHM-
MU pabOThl 00Pa30BATEIBHBIX LIEHTPOB.

2. MoTtuBallMoOHHOE oOecneYeHrne 00pa3oBaTEILHOTO Mpolecca. Brioue-
HUE TCHXOJIOTUYECKUX TPEHUHIOB W TEXHWK IPYIMIIOBOTO0 KOYYHWHra B TPO-
rpamMMmbl OOYYEHHS TO3BOJUT HE TOJHKO CMOTHBUPOBATH MEPCOHAT HA Kaye-
CTBEHHYIO pabOTy C KJIMEHTAMH - MOJIYYaTEISIMU COLMANILHBIX YCIYT, HO U CHU-
3UTh NICUXOJOTHYECKYIO HArpy3Ky, a 3HAYUT U NPEIyNPEANTh dIMOIIMOHAIBHOE
BBITOpPAHKE.

3. DkcnepTHoe obecneueHue 00pa3oBaTeapHOTo npoiecca. [IpusneueHue
MPAKTUKOB W IKCIEPTOB C(HEPbl COLMAITBHOTO OOCTYKUBAHUS, B TOM YHCIIE U3
APYTUX PETMOHOB CTPAHbIL, HEOOXOAUMO IJIsl TUCCEMHUHALIMM JTYUYIIUX COLAAJIb-
HBIX MPAKTUK U TEXHOJOTHHA.

4. AHaparornyHoCTh. BaykHBIM B MPOLIECCE MOATOTOBKH KaAPOB IS COLU-
aJbLHOM OTpaciu SIBISETCA COOTBETCTBUE CIICHU(PUKE 00YUEHHUS B3POCIIbIX.

[TpodeccnonanbHas MOATOTOBKA W MEPEMOATNOTOBKA KaApPOB sl CPEPBI
COLIMAIBHOTO OOCITYKUBAHHS C YUETOM BBILIE M3JI0’KEHHBIX MPUHIIUIIOB MO3BO-
JUT COPMUPOBATH B PETHOHE MPOPECCUOHATBHOE COOOIIECTBO, CIIOCOOHOE Ka-
YECTBEHHO U CBOEBPEMEHHO MPEAOCTABIIATH COLMAIBHBIC YCIYTH HACEICHMIO.

CnHcok HCnoJIb30BaHHBIX HCTOYHHKOB.

1. Pacniopsixenne [pasutenscrsa Poccniickoit deneparmu ot 20 despans 2021
r. Ne 431-p «O6 yrBepxknennn Konnenmun mudpoBoit v GyHKIIMOHATFHOM TpaHChop-
MaITiH{ COTIMAITEHOM Chepbl, OTHOCAIIIEHCS K cepe neaTenbHOCTH MUHICTEpCTBA TPy 1a
U coliayibHOM 3ammThl Poccuiickoit ®eaepanuu, Ha nepuoa Ao 2025 roga»

PROFESSIONAL TRAINING OF PERSONNEL IN THE SPHERE OF
SOCIAL SERVICES’ IN THE STAVROPOL TERRITORY
K.V. Bagmet, K.A. Samofatova
«Center for advanced training and professional retraining of social workers»
Stavropol, Russia

The intensification of the work of social service workers associated with
the transition from the declarative principle to the revealing one, increased cus-
tomer orientation and omnicality, computerization and automation of accounting
and control of state social services, as well as regular legislative changes, has led
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to an increase in requirements for the quality and efficiency of professional ac-
tivities of specialists at different levels of the social industry. The training of spe-
cialists radically changes not only the quality of work, the life of recipients of
social services, but also the attitude of staff to their work.

Keywords: social sphere, additional professional education
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BNMUAHUE COBPEMEHHbLIX CAHKLIUA HA POCCUMNCKUN PbIHOK
TPYOA: PEATTUU U NEPCNEKTUBDI

H.3. BeceauHa, C.H. KoBaneHko

Poccutickut akoHomugeckut yHugepcumem [, B. [1nexaHoea,
2. Mockea, Poccus

B crarbe aHamM3upyeTcs BIMSHUE COBPEMEHHBIX 3aIA/IHBIX CAHKIIWI HA
POCCUICKUI PBIHOK TPYJA, PACKPBIBAKOTCA BAKHOCTH PBIHKA JJIsI SKOHOMUKU U
€ro cocTosiHne Ha Hauajno 2022 roma B CPaBHUTEILHON XapPAKTEPUCTHUKE C aHa-
JOoTuYHBIM niepruooM 2021 roaa, Takyke pacCMaTprUBarOTCS MEPBI MOIJICPIKKH 3a-
HATOCTH CO CTOPOHBI TOCYJApPCTBA. BBIABICHBI BO3MOXKHBIE MYTH aAaNTallAN
pBIHKA TpyJa B Poccruu K MEXKITyHAPOIHBIM CAHKIIUSIM.

KiroueBble ¢j10Ba: poIHOK TPYJa, CAHKIMK, padoyasi Cuja, SKOHOMUKA,
3aHATOCTh, O€3paboTHIIA, UMIIOPTO3AMEIICHUE

PBIHOK Tpyaa 3aHUMAET OYEHBb BAXKHOE MECTO B CTPYKTYPE HALIMOHAJIBHOM
AKOHOMMKHM JHOOOr0 rocyaapcTsa, B ToM umcie u Pocculickoit @enepanun. SB-
JISCh KpaiiHE CII0KHBIM PaclpeaCIUTEIbHBIM MEXaHU3MOM, 00€CIICUHBAOIIUM
AKOHOMUKY YEJIOBEUECKUM KaMUTaJIOM, PhIHOK TPYJa COSIMHACT PAOOTHUKOB C
NOTEHIMAIBHBIMU CBOOOIHBIMU pabounmu MecTtamu. [Ipou3BOIUTENBHOCTD,
TEMIIbl POCTA U KOHKYPEHTOCTIOCOOHOCTh 3KOHOMUKH HAMTPSAAMYIO 3aBUCAT OT 00-
WIEr0 COCTOSAHUA pbIHKA Tpyaa. Poccuiickas MOAE/b pblHKA TpyJa OTJIMYHA OT
MOJIeJICH OOJIBIIIMHCTBA PA3BUTHIX CTPAH, TAK Kak Ha MpakTthke B Poccuu npu-
CIOCOOJIEHUE PhIHKA K KOJICOAHHUSIM SKOHOMUYECKOW KOHBIOHKTYPbBI MPOUCXO-
IUT, TTIABHBIM 00pa30M, 3a CUET M3MEHEHHM B IICHE TpyAa. B pa3BUTHIX CTpaHax
JAHHOE SIBJICHUE CBA3aHO C U3MEHCHHMAMU B 3aHATOCTH U Oe3pabotuiie. Apkuii
NpUMEP — MOACTPOMKA PhIHKA TPYa K BOSHUKIIEMY U3-3a nanaemun COVID-19
KPU3UCY, OCYLIECTBIsIEMAas YEPE3 COKPALEHUE pad0vyero BpeMEHU U CHUXKEHUE
3apruiar [1].

Ha coBpeMeHHOM 3Tarne pa3BUTUs SKOHOMUKHA FOCYAApPCTBO UIPAET BECO-
MYIO POJib B CO3JAHUM HEOOXOIUMBIX YCIOBUN (AKOHOMUYECKUX, MTPABOBBIX U
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